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Senior Vice President — Human Resources : Aurora Design Co., Ltd.
Business Owner (Snack food and trading business)
- Managing Director : KTR Business Group Co. Ltd. — Thailand
- Managing Director : BB Global Co., Ltd. — Vietnam
®  Personnel & Organization Director : Mars Petcare (Thailand) Co., Ltd.
®  Human Resources Director-Asia & Pacific : DeSter Co., Ltd.
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®  Human Resources Consultant
®  Pprofessional Trainer
®  Expert Coach
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