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Industry Group Percent Region

Manufacturing 222 60% Bangkok & Surrounding Areas 247 67%

Service 81 22% Eastern Region 67 18%

Trading 58 16% Central Region 50 13%

Technology 10 3% Northeastern Region 3 1%
Northern Region 2 1%

Southern Region 2 1%

Employee Total n Percent
< 500 239 64%
500-1,000 a1 73 20% A & w . & 5
HIANITIIINEITIANINNG 371 DIANT
1,000-5,000 A 45 12%
> 5000 o G p nauaratadInlngdu Manufacturing 60%
, () q -

J898901A8 Service 22%, Trading 16% L.ae Technology 3%

64% LDWaIANINANENIU G107 500 A%

Nationality n Percent 4 e & Xy A

YUeNOIANTAILGA 1,000 ARUW LTIV 16%
Thai 209 56% v o

HinsNdaIEInlnaaglunIanny wazUSuoma 67%
Japanese 112 30% q " . g

JRIAININDNIANLINDON 18% LAzNIANAIN 13%
Westerner 30 8%
Asian 20 59 03en T M@ Ineddadiuginga 56% asasnfadilu 30%

dlvTayasinlngiduniinauszal Manager 62%

(needzanuaalaiwindy 100% aainnistlaiAe)
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Business Sector n Percent Business Sector n Percent

1. Automotive 58 16% 16. Steel 9 2%
2. Electrical & Electronic Components 34 9% 17. Consulting Agencies 9 2%
3. Food & Beverage 30 8% 18. Agribusiness 9 2%
4. Petrochemicals & Chemicals 29 8% 19. Home & Office Products 8 2%
5. Industrial Materials & Machine 29 8% 20. Personal Products & Pharmaceuticals 8 2%
6. Property Development 17 5% 21. Fashion 5 1%
7. Energy & Utilities 17 5% 22. Media & Publishing 3 1%
8. Packaging 16 4% 23. Paper & Printing Materials 2 1%
9. Service 15 4% 24. Mining 1 0.3%
10. Healthcare Services 14 4% 25. Tourisms & Leisure 1 0.3%
11. Transportation & Logistics 14 4%
12. Information & Communication Technology 12 3% o dMu§1519 371 898N AsBLARY 25 ﬂ@:m,ﬁﬁﬁ]
13. Construction Services 11 3% e 4 4
14. Commerce 10 3% ¢ Automotive &Jﬁ@]ﬁ’]%iﬁdﬂiﬁ{@]ﬂ 16%
15. Construction Materials 10 39 * 5 ngupsnauInAaidudszanm 49% vasngudiadng laun
o Automotive
(neeisauuaa gy 100% 1nnannnisilas) o Electrical & Electronic Components

o Food & Beverage

Petrochemicals & Chemicals

Industrial Materials & Machine
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Industry Group 1o Tail
Manufacturing 96% 4%
Service 98% 2%
i o ~ v : o Technolo 100% 0%
97% 289 HR T23@ANn37N 181599 Imld Al Trelunisvinen il ° i
Trading 100% 0%
. ATNTIN 97% 3%
N1952997% Al in HR Percent
1% 361 97%
(K 10 3% lwnaad1329 Wudnaa Technology uaz naal Trading
An131E Al 1191g9nI1Nax Manufacturing Wag Service
34 371 100% - !
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n1917 Al T HR

500-1,000 1,000-5,000 > 5,000 NI

1‘1? 97% 97% 100% 100% 97%
Tailaf 3% 3% 0% 0% 3%
N 100% 100% 100% 100% 100%
<500 A% 500-1,000 A%  1,000-5,000 A% > 5,000 A n= 371
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